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1. Summary  

 
1.1 This reports considers implications of the review of the Chief Executive’s position 
 
 
2. Recommendations  
 

2.1 That the Assembly, noting that this is a joint decision to be formally taken with the 

Mayor, agrees, following a review into the roles and functions currently undertaken by 

the Chief Executive of the Greater London Authority, to formally consult the Chief 

Executive and affected staff on the proposal to delete the post of Chief Executive; and 

2.2 That the Assembly, noting that this is a joint decision with the Mayor and in accordance 

with the Statutory Officers Protocol, agrees that the GLA should seek expressions of 

interest from internal postholders to undertake the Head of Paid Service and Greater 

London Returning Officer roles and functions which must continue to be carried out in 

the event that the Chief Executive post is subsequently approved for deletion.   

 
3. Background   
 
3.1 A review has been undertaken in the context of the proposals in the Localism Bill and elsewhere to 

change the functions of the Authority, the reduced funding settlement and the need to operate the 

Authority as cost effectively and efficiently as possible. The Chief Executive wrote to the Mayor’s 

Chief of Staff in relation to the review on 20 January 2011. 

 

3.2 The report produced following the review is attached at Appendix 1. As explained in the report, the 

review considered the statutory requirements for the Authority in relation to the roles of Chief 

Executive, Head of Paid Service and Returning Officer. It looked at the options available to the GLA, 

the decision making process and considered any other constitutional, managerial and governance 

issues linked to the options. 

 

3.3 On the basis of the review and following discussions between Assembly Group Leaders and the 

Mayor it is considered appropriate to commence consultation with the Chief Executive and  other 

staff affected by the proposal.  It is also considered, that subject to consultation and in the event 

the post was agreed for deletion, it would be appropriate for these statutory functions to be carried 



        

out by current postholders, in the interests of efficiency.  Accordingly the Assembly and the Mayor 

are asked to formally approve the recommendations above. 

 
 
4. Issues for Consideration  
 
4.1 Section 7 of the review report advises on the relevant statutory requirements, GLA policies and 

procedures, affected employees’ contracts of employment and relevant employment legislation that 

need to be complied with in order to implement any changes to the Authority’s organisational 

structure and/or staffing arrangements. 

 
5. Legal Implications 
 
5.1 The Chief Executive was appointed in January 2009.  His role incorporates the responsibility of the 

Authority’s Head of Paid Service (which is a required statutory office under the Greater London 

Authority Act 1999 as amended (“the GLA Act”)) and therefore he was appointed jointly by the 

Assembly and the Mayor under section 72(1) of the GLA Act 1999.   

5.2 The Assembly and the Mayor are jointly permitted to set such terms and conditions as they consider 

appropriate for the Chief Executive/Head of Paid Service.  There is no express power within the GLA 

Act for the Assembly and the Mayor to delegate functions that are exercisable jointly by them and 

accordingly any decisions taken in respect of the appointment or removal of the Chief 

Executive/Head of Paid Service must be taken by the full Assembly and the Mayor.  As the 

redundancy of the Chief Executive is being considered, joint approval of the Assembly and the 

Mayor to commence consultation with the Chief Executive/Head of Paid Service is being sought. 

5.3 The Assembly and the Mayor should note that the Authority’s Management of Change Policy and 

relevant employment laws requiring consultation with the Chief Executive and affected employees 

prior to making a decision about the future of the role are applicable.       

5.4 The Assembly and the Mayor have adopted the Statutory Officers Staffing Protocol, which sets out, 

prior to attributing the function or role of a statutory officer (including that of the Greater London 

Returning Officer currently held by the Chief Executive), the Assistant Director – Human Resources 

& Organisational Development must seek expressions of interest from appropriately senior and 

experienced officers/post holders as to their posts being attributed with the function of a statutory 

officer.  This report seeks the permission of the Assembly and the Mayor to do this as a precaution 

for the need to realign the statutory officer functions should the proposals be confirmed at the end 

of consultation.       

5.5 Should changes be made to the appointments of any of the other statutory officers (the Monitoring 

Officer under section 73(1) of the GLA Act or the Chief Finance Officer under section 127A(1) of 

the GLA Act) the Assembly and the Mayor must also jointly make any such decision.   

5.6 The Assembly and the Mayor should be aware that there are restrictions upon who can take up the 

office of Head of Paid Service.  Specifically it can not be the person who also holds the office of 

Monitoring Officer.  There are no restrictions on who can fulfil the role of the Greater London 

Returning Officer and it need not be an employee.   

 



        

6. Financial Implications 
 

6.1 As advised in the review report, an estimated full year saving of approximately £260,000 could be 

achieved if the post were to be deleted. This figure includes salary and on costs but excludes extra 

costs or fees paid to others taking on additional functions.  The GLA must also comply with the 

terms of the Compensation Payments Policy if it becomes necessary to terminate anyone’s 

employment on the grounds of redundancy or in the interests of the efficiency of the service. 

 

 

 

 

List of appendices to this report: 

 

Appendix 1 -  Report to the Greater London Authority into the Roles and Functions of the Chief Executive 
 
 

Local Government (Access to Information) Act 1985  
List of Background Papers: None. 

 

Contact Officer: Martin Clarke, Executive Director of Resources 

Mark Roberts, Executive Director of Secretariat 

Telephone: 020 7983 4959 
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